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2024 Avary Holding Human Rights Due Diligence Report 

 

1. Human rights policy 

Avary supports international human rights standards. In compliance with the basic human rights principles such as the "United Nations Universal Declaration of 

Human Rights", the "United Nations Global Compact", the "United Nations Guiding Principles on Business and Human Rights", and the "Responsible Business 

Alliance Code of Conduct", as well as the laws and regulations of each location where we operate worldwide, we have established the "Statement of Human 

Rights Policy of Avary holding " to protect the rights and interests of our employees. 

Applicable scope: 

Applicable to all employees, subsidiaries, business partners, suppliers, and contractors of Avary holding. 

Human rights commitment: 

I. We firmly believe that respecting and protecting human rights is an important foundation for corporate sustainability. 

II. We take human rights issues into consideration in various aspects of our operations. 

III. We provide stakeholders with smooth communication channels. 

Management principles: 

Avary formulated management regulations, conducts internal audits, and used the Responsible Business Alliance (RBA) Code of Conduct as the management 

framework. We carry out risk management for all plants worldwide through periodic administration of the Self-Assessment Questionnaire (SAQ) and Validated 

Audit Program (VAP), and thereby identify the human rights risks faced in our production operations. 

Policy Statement: 

• A safe and healthy work environment 

Each operation site complies with labor and environmental laws and regulations set by the local competent authorities to ensure reasonable working conditions, 

as well as a safe and healthy working environment for our employees. 
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annual leave, marriage leave, bereavement leave, maternity check-up/maternity leave, paternity leave, and parental leave. 

• Value chain responsibility 

We expect our suppliers to share the same business mission and to operate in accordance with Avary’s principles and requirements, as applicable. (e.g., Supplier Code 

of Conduct). 

• Effective Grievance Mechanism and Remediation 

To effectively prevent and remediate adverse human rights impacts, we commit to ensuring access to grievance mechanism for workers and all stakeholders. 

We provide an open platform through various communication channels to initiate an investigation process immediately upon receipt of a complaint, and to develop 

improvement plans and implement remedial measures to reduce risks in the event of human rights violations. We will treat the identity of the complainant and the 

content of the complaint confidentially and prohibit any discrimination, retaliation, threat or harassment of the complainant. 

Internal communication: Employee Service Center, suggestion boxes, and Care Hotline 

External communication: whistleblowing email: avary@avaryholding.com; whistleblowing website (www.avaryholding.com/contact.aspx 

���� 
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Assessment mechanisms for material human rights issues: 

Target Major human rights issues 
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management] 

[Anti-harassment] 

[Equal pay and benefits] 

[Forced labor and human 

trafficking] 

[Non-discrimination and 

inclusion] 

[Freedom to choose 

employment] 

[Personal freedom and 

safety] 

[Freedom of association 

and grievance 

mechanisms] 

[Child labor and young 

worker] 

 

Declaration of Human Rights”, the “United Nations Global 

Compact”, the “United Nations Guiding Principles on 

Business and Human Rights”, and the “Responsible 

Business Alliance Code of Conduct”, as well as the laws 

and regulations of each location where we operate 

worldwide. We regularly review the implementation of the 

"Statement of Human Rights Policy of Avary holding " to 

protect the rights and interests of our employees. 

[Working hour management] 

According to the “Process for Working Time and Employee 

Overtime” and requirements of the RBA, the Company 

strictly controls the working hours system and its 

implementation. 

[Anti-harassment] 

Formulated the “Prevention of Sexual Harassment and 

Discrimination Management Regulations” to prevent sexual 

harassment. Annual regular training assessments at all 

levels and monthly on-site audits through random visits or 

telephone interviews. 

[Equal pay and benefits] 

The Company provides a remuneration management 

system that is externally competitive and internally 

reasonable. In addition to paying monthly salary, the 

Company also gives out various types of monetary 

rewards, including year-end performance bonuses, 

bonuses for continuous services, employee bonus, and 

2. Periodically review and revise various management 

measures each year to continuously improve the systems 

and procedures. 

3. Conduct internal and external audits each year, including 

customer audits and RBA VAP audits, and implement 

optimizations and improvements accordingly. 

4. Through "identity verification of applicants in recruitment 

operations" and facial recognition and card swiping 

through the personnel system, employees' identities are 

confirmed to prevent child labor. 

5. Use the early warning system to promptly remind and 

prevent employees from working overtime and implement 

working hours monitoring. The company records employee 

attendance through electronic time clocks and facial 

recognition systems, and monitors working hours via the 

HR system to enforce working hour limits and prevent 

excessive overtime. We adhere to the principle of 

voluntary overtime and require employees who agree to 

work overtime or night shifts to sign a consent form. 

6. Pay employees' remuneration in accordance with all 

remuneration-related laws, including minimum wage and 

overtime pay. Employee wages meet local living wage 

standards, covering basic needs such as food, clothing, 

housing, transportation, and education. We monitor 







 

Avary Holding (Shenzhen) Co., Ltd. ©All Rights Reserved                                                                                                              Page 11/14  

2024, there were zero complaints related to harassment or 

discrimination. 

Suppliers/contr

actors 

[Occupational health and 

safety] 

1. Established the "Procedure for Supplier Social 

Responsibility Management" to identify the risk levels of 

suppliers and conduct audits and implement controls 

based on the risk levels. This approach aims to mitigate 

SER risks associated with suppliers. 

2. Sign the “Health and Safety Commitment Letter” with 

suppliers to inform them of the Company’s occupational 

health management requirements. 

1. Conduct supplier audits and track improvements every 

year. 

2. Conduct supplier education and training. 

[Working hour 

management] 

[Freedom to choose 

employment] 

[Equal pay and benefits] 

1. To address human rights risks in the supply chain, the 

Company conducts annual audits of its suppliers to 

prevent the occurrence of risks. 

2. By providing education and training to suppliers, the 

Company instills the importance of labor rights and 

instructs them on practical implementation methods, 

helping to mitigate human rights risks in advance. 

1. Conduct irregular random audits and RBA SAQ ratings on 
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customers and operational-related information assets, a 

"Information Security Management Policy" is established 

as a basis for management. 

3. For Avary employees and suppliers who engage in 

transactions with customers, their awareness of relevant 

privacy, personal data protection, and information 

security regulations is strengthened through the 

dissemination of compliance management guidelines and 

training, thereby enhancing their understanding of and 

compliance with applicable regulations. 

2. If, through investigation, it is found that Avary employees 

or suppliers are indeed involved in violations of privacy 

rights and personal data protection policies, or violations of 

applicable privacy rights and personal data protection 

regulations, immediate review and improvement measures 

will be implemented to enhance management practices. 
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Avary identifies the sources of noise and implements 

improvements for specific sources of noise. Soundproofing 

facilities are installed to achieve noise reduction. 

 

4. Implementation and Results 

Avary discloses the implementation status and results in the human rights due diligence report, and tracks and analyzes value chain due diligence, including 

human rights risk identification and the implementation and effectiveness of mitigation measures and remedial measures. 

• Situation of Internal Inspections 
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prevent, or mitigate adverse effects on business. 

• Situation of disclosures 

Avary discloses information on its due diligence policy and process, including providing human rights due diligence reports or sustainability reports on the official 

website. These reports are sufficient for the value chain to identify and resolve actual or potential adverse effects. All information is disclosed on the official website in 

Chinese and English versions for visitors. We have channels for timely communication with rights owners that have been impacted or potentially may be impacted by the 

human rights impacts we cause or facilitate. 


